
Ticket Information
This event is free to attend, but you must book
tickets online in advance if you wish to attend.
Please click the button on the right and follow
the instructions to make a booking. You will
then be emailed an e-ticket and you should
bring this with you on the day. 

Map and Directions
This event takes place at our Mile End Campus. 
Please click on the icon below for the map and directions:

Drapers Lecture Theatre
Geography Building
Queen Mary, University of London
Mile End Road
London E1 4NS

Further Information
If you have any questions regarding this event please contact the
Events Office via events@qmul.ac.uk or telephone 020 7882 5147.

Click here to

BOOK 
NOW

Mile End Campus

Wednesday 16th May 2012 at 6:30pm
Drapers’ Lecture Theatre, Geography Building, Queen Mary,
University of London, Mile End Road, London E1 4NS
Law ‘in the books’ never tells the whole story of law’s impacts and of its wider significance. 
But neither can these be perceived by looking only from the outside. Professor Barmes’ lecture
explores the potential for methodological innovation to paint a rich, nuanced picture of how law
functions, taking behavioural conflict at work as a case study. She has experimented with
combining internal and external qualitative analysis of primary legal sources, together with interview
studies of law’s influence within organizations. The result is a layered account of how law in this
area is working, its broader ramifications and the scope for purposeful change.

Lizzie Barmes’ research interests are in the areas of employment and equality law. Her over-arching
concerns are with the pursuit of social justice through law, the role of judges in making, developing
and applying the law and the relationship of group identity to judicial power. This has resulted in
work on the common law about damages and the contract of employment, the relevance of public
attitudes to adjudication, organizational measures to pursue diversity and equality, especially
positive action, and the pursuit of judicial diversity. Her current work uses the study of behavioural
conflict at work to examine the meaning and effect of individualization over recent decades of
labour rights.

A reception will follow the lecture

The nearest tube stations are Stepney Green and Mile End

Law and Other Stories about
Behavioural Conflict at Work
Lizzie Barmes
Professor of Labour Law

Invitation to the Inaugural Lecture

http://lizziebarmes.eventbrite.co.uk/
http://www.qmul.ac.uk/about/howtofindus/mileend/index.html

